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WDES

• Mandated as part of the NHS standard contract 

• Been collecting data since 2019 

• Submit data into a national system

• Develop and publish annual action plans

• Governance – EDG, PCCD, JCC, Board

• 12% of the workforce identify as having a disability on ESR (980)

• Census data – 7.94% Local population have a disability

• Consultation event held with staff networks
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Indicator 1 – Workforce disability status
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Indicator 1 – Workforce disability status 
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Indicator 1 – Workforce disability status
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Indicator 2 – likelihood of an applicant without a disability 
being appointed from shortlisting compared to an applicant 

with a disability  

1080 applicants with disabilities shortlisted; 192 applicants with disabilities offered posts 

7506 applicants without disabilities shortlisted;1536 applicants without disabilities offered posts
The purple line indicates a likelihood of 1 which would mean there is no difference in the likelihood.
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Indicator 3 – likelihood of someone with a disability entering the 
capability process compared to someone without a disability
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mean there is no difference in the likelihood.
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Indicator 4 - % of staff experiencing 
harassment, bullying or abuse from patients, 

relatives or the public in last 12 months.

Staff Survey Responses – Staff without a LTHC 2240, staff with LTHC 1216
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

 staff without LTHC 22%, staff with LTHC 27% 
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Indicator 4 - % of staff experiencing 
harassment, bullying or abuse from manager 

In the last 12 months 

Staff Survey Responses – Staff without a LTHC 2225, staff with LTHC 1212 
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff without LTHC 6%, staff with LTHC 12% 
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Indicator 4 - % of staff experiencing 
harassment, bullying or abuse from 

colleagues in the last 12 months

Staff Survey Responses – Staff without a LTHC 2215, staff with LTHC 1199
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff without LTHC 12%, staff with LTHC 18% 
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Indicator 5 - % of staff the believe the Trust 
acts fairly with regards to career progression 

and promotion

Staff Survey Responses – Staff without a LTHC 2238, staff with LTHC 1209
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff without LTHC 61%, staff with LTHC 55% 
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Indicator 6 – % felt pressure from their 
manager to come to work, despite not feeling 

well enough to perform their duties

Staff Survey Responses – Staff without a LTHC 1017, staff with LTHC 822
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff  without LTHC 12%, staff with LTHC 18% 
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Indicator 7 - % satisfied with the extent to 
which their organisation values their work

Staff Survey Responses – Staff without a LTHC 2251, staff with LTHC 1221
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff  without LTHC 54%, staff with LTHC 44% 
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Indicator 8 - % employer has made adequate 
adjustment(s) to enable them to carry out 

their work

Staff Survey Responses –staff with LTHC 769
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff with LTHC 80%
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Indicator 9 – Engagement Scores

The score for the staff engagement theme is derived from the nine questions, grouped into three themes: 

motivation; involvement; and advocacy.

Staff Survey Responses – Staff without a LTHC 2253, staff with LTHC 1221
Average of all Mental Health & Learning Disability and Mental Health, Learning Disability & Community Trusts = 

staff without LTHC 7.19%, staff with LTHC 6.72% 
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Indicator 10 – Board Disability Diversity

11% of the Board have identified as having a LTHC

Compared to the Workforce:

Overall -1.11%

Voting membership – 4.5%

Executive membership  -2.55%
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